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Building a New Era of Sustainability; George Kell, Executive
Director Global CanucI Speaks to Pakistani Business

(Extract from his transcribed speech ot Notionol Canference on Peace through Business at Karachi en 15th June 2071}

Thank you so much, | am truly honored and humbled to be here and the
recson my friend Fasihul Karim Siddigi menfioned it and he impulsively
convinced me fo come here but he dien't toke much to convince me and |
want fo explain you why. The compact [irst of all wouldn't exist without the
support of Switzerland and knowing that the Swiss Government hes support
this evenl | also felt | should make a contribution. Switzerland for 10 years
has strongly supported the initiative both when it wos born ir the mountains
of Switzerland and so after many years since then. Secondly it has very strong
Geosgz Kell line to Pakistan rom doy zero because the former president of Employers’
U”_«,\?ﬁ_*&}:ﬂﬂi’ﬁpﬂggl Federation the lote Mr. Ashraf Tabani was a dear friend of mine and he
persenally introducec a Global Compact in the Asian regicn ot large af ¢ritical
events right ofter Kefi Anan gave speech whick launched the idea it was Mr. Tabani who slrangly and
with conviction spoken up for business to embrace the idea and 1o toke o stand ard o be part of the
solution because if business is not the part of solution it becomes port of the problem and it cannot really
contribute long term.
So | feel very honored to be here and in front of you | have three big issues | would like to share with
you. The first issue is to recoll all of you what it fokes to live the Glahal Compad, Making commitment
as o business leader fo principles means also moking a confident effart of translating then into operational
realiies and thet s a journey there is never ending the journey has to start but once one starts, its
incremental and one needs dadicotions and making a pledge to inferprefing universal principles info
organizational change does required sustain efforts. As orgenizational leader of a business of o department,
you need dedication and time you also need fo fell your people how lo go obout and 1o support them
so that the incenives are change the support major are emploced and the reward systems are in place.
So it is a confinuous performance improvement exercise like everytning in business in productivity in
efficiency in technological change it requires incremental ongoing continuous efferts ard for that to
facilitcte to enable we have to introduce over yeors some pretty strict integrity majors.
Meaning there is now o clear requirement for an annual disclosure on progress made we call it a
Communication on Progress. This COP is the center peace for arganizational change it allows you to
take stock of where you stand to compare yoursel? with pairs and competitors and to challenge yourself
to be next year ketter than this year surely you want to be better this year than you were losi year and
this COP is also a tool fo communicate fo the public ot large to your own stakeholders how you go about
in the implementation. So my frst big message to you is please 1o take the commitment seriously to look
into the continuous performance change ot later and COP os @ fool to give you a benchmark towards
which you can meosure your own performance and the besis on which you can compare and share and
commitment you will discover it 's a very powerful tool because it is the way you can relgte 1o public o
large to your stakeholders that is my first message it is o serious commitment if is something that when
you live it you have to lead il by example ond you have to continuously commit,
The second one is obviously fokirg action, the concrete port of it and how to go about with it in YOUr gwn
organization there is an ample space for living the principles because you have suppliers, you have new
employees coming in there is let to be dene on training a lot on education qualily uspects envirenmental
care faking you must have many challenges but there is always space for tacing some special action for
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looking ot the strategic opportunity that in your own core business you may see how you can do the nigh#
thing while at the same time advancing your long ferm business interest these winning situation are many
and you can find that the environmental side and the sacial side are the good example on any of these issue
areas and making an organization ethics out of it and the dedicate efforts can bring the long way to improve not
only your reputation but also your performance and here the search goes on what is the best possible strategic
choice you can make according to your core business and this you must discover individually but this is also whers
the network can help you because you can explore and compare and through dialogue and learning discover
what others co and may be ignore on it and work on it individually and together collectively.
The third point | want to share with you is something where we don't have an answer by a hope that the end
of today we together will have more answers. My friends have clearly spoken about the fundamental role that
business plays in creating hope and stability and in directly and directly peace let me po back just a moment in
history when the UN was founded in 1945 the UN's core vision has always been place the UN stands for peace.
Commerce in the eyes of many has always been seen is building bridges as enabling working together living the
fundamental economic principles of value generation employment generation through the benefit of all involved.
Commerce, peace are two sides of the same coin without investment, without commerce, without employment
there is no hope that cannot be peace people will feel unfairness unjustice it is the absence of business and not
its presence which describes poverty and hopelessness.

Sa promaoting commerce is also a way of supporting peace at its most fundamental level. The UN now is re-
discovering its foundation spirit where the two sides being actually together and this is compact philosophy its
broader sense is all about specifically in a concrete context where you operate, can be done to accelerate the
peace notion. This is question | have pondering myself in the last couple of days and why coming here and some
of the answers were giving already through dedicated efforts by employers doing here on skilled development
giving employment to youth, hope and giving them the tools how to established their own business anc how to
become competitive on a market place is certainly a great way of making in roles. Pulling some efforts in neglected
areas in communities when you alone us one company may not be able to make the big change but may be
together with some other companies you can actually create something for the community where people see
that there is a long term benefit which is good for you because it improves the skill baszed, the educational
situation of the workers

At the same time It has a benefit for the community at large and here the keyword is collectively finding something
together by your team up be with your compgtitors because it is enabling environment in which all of you work,
you all stand to benefit from it, then it improves, this is not the game it is crawling cake that the beauty of
ecanomy growth of productivity charge and when you together invest in the social environment in human
development that is around you. You all stand to gain you have workers which are more productive, more healthy
you have community which appreciate more what you doing and why you doing and you can communicate also
better about your own core business. 5o this is the big question mark | have. What kind of issues will you choose
and how will you go about to make it a reality?.

Now all of this requires some organizational support and yes the Global Compact is totally voluntary in other
words there is no enforcement mechanism behind it the UN has no big apparatus for enforcement because every
government is soversign and here the network as key for it. So | would really call all of you to support the network,
make it professionally in such a way that it can enable and support you and that requires first of all join the
initiative in large numbers, support the network so it is empowered to enable you to grow your sustainability
and raspansibility platforms and that is really my big call to you support the network invest in it make it 2 vibrant
hub for activities by your own organization change methods can be improved year by year but also you have a
platform to intervene and make this happen which you alone may not be able to do but through collaboration
you can do.
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Introduction of UN Global Compact
Pakistan Local Network

Employers Federation of Pakistan led Global Compact Pakistan Local Metwark which
was formed

on 22.12.2005 with 50 members voluntarily subscribing to Global Compact Principles at the
Global Compact launching Ceremony presided over by Mr. Muhammod Mian Soomro,
Chairman, the Senate of Pakistan.

Objectives of UNGCPLN

The following are the objectives of the Global Compact Pokistan Local Metwaork:-

v,

vil.

Vi,

To be the lead provider of knowledge, information, ideas and initiatives for promoting
the principles of Global Compact.

To attract more and more business enterprises within the Global Compact
MNetwork by creating awareness.

To assist business operations in addressing social responsibilities, providing
practical guidance related to areas of corporate social responsibility and help
develop the social outlook of business organizations as o new dimension of competitive
edge.

To facilitate communication with the Global Compact office and among co-participants
of the Network through its focal point.

To actively support efforts by participants to develop Communication on Progress and
to help find solutions related to the integrity measure.

To engage in training, learning, dialogue and partnership with the participants and
among stakeholders, academia, Civil Society and other networking fo increase awareness
and intensify the promotion of internalization of Global Compact Principles.

To collect and disseminate best praciices and success stories on internalization of the
principles of the global compact among participants.

To produce Annual Activities Report on global compact activities and initiatives.
To ligise and coordinate with global and regionol networks and focal points for updating
members on actions and inifiatives besides fostering unity of action and understanding

on key issues.

To undertake such other activities as Network may feel desirable to occomplish its
objectives.

Governance of UNGCPLN

The Management & Control of the Affairs of the Netwark rests with the Steering Committee
comprising of 25 members as under:

a.
b.

c.

President
Two Vice Presidents
Secretary
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16 members from genaral membership

One member from academia membership

One representative to be nominaled by Co-opted and from FPCCI

One representative to be nominated by Women's Chamber

One representative 1o be nominated from Paokistan Workers Federation
One representative fo be nominated by Civil Society

Network Membership Subscription

s Tl B -

|
$.No. Member Type s | pvsltee

@. | For large industrial and commercial Rs. 20,000 Rs. 5,000
eslablishment employing more than
150 persons

b. | For medium size industrial & Rs. 5,000 Rs. 3,000
commercial establishments employing
mere than 50 but less than 150 persons

. | For small industrial & commercial Rs. 3,000 Rs. 1,000
establishment employing less than 50
persons

d | For athers | Rs. 5,000 Rs, 3,000

SUPPORT  TRAINIKG  RESEARCH _
NETWORKING RECOGHITION PARTMERSHP

Four Phases

| of
g Pakistan
R Network

s Growth
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Activities of Pakistan Local Network Can Be
Broadly Categorized in The Following Five Areas

MOBILIZATION
SUPPORT/ADVOCACY | RECOGNITION
TRAINING RESEARCH

Mobilization
Promoling GC Principles and inviling business to join Glebal Compad for achieving compstitive advantage
ond sustainaaility in Globa! Morket,

So tar, Local Metwork has 73 members comprising of: Companies 44, SMEs 12, NGOs - 4, Business
Association 1 and Academnia 3

Erdered info Memorandum of Agreement with FPCCTI, apex body of Pakistan Business Community for joint
collaberative initiatives to promate Global Compoct omang clusters of Pakistani business with focus on expart-
oriented demestic componies and engagement of multinational subsidiaries. Also entered inte Mall with
Fecponsible Businass Initiative [RBI) and Swiss Business Council [SBC) for long term collaboration in promoting
Global Compact.

Support

We support business organizations in developing their CSR activitias and infernalizing GC Principles in day
to doy working of the organization by providing consullation services, CSR/GC Audit and OD Interventions

In colloborafion with Responsible Business Initiatives (RBl) and Emplnfyers’ Fecerafion of Pakistan (EFF), we
crganize BUSINESS TALK C5R Meelings periodically in the premises of a MNetwork member/s which provides
¢ plotform to our members for sharing their experiences and best practices in CSR/GC Principles relotad
ccivities

So far 29 Business Talk TSR meetings have been organized in mojor cities of Pakistan including Karachi,
Lahore, Fasalobod, Quetta, Peshawar, and Hyderabad

Recognition
In parnership with RB! the Local Network announced Living the Global Compact Responsible Business Excallence
Award to recognize business enterprises thot showad tangible progress fowards mainstreaming responsible
business practices in line with the UNGC Business Principles, The nominctions were scrutinized by International
Jury tor conferment of Award.

In 200% -10, six UNGC Network Member componies were szlected for this prestigious Awards; twa each in
the categories of: Multinational/Subsidiary Category, Lorge Notional Category, and SMEs Category. In 2010-
11, four componies ware piven these prestigious awards in the categaries of mullinational and national
companies,

The awards were given to winning companies at the UNGCs Annual Meetings 2010 & Z011. This awards
have riow become a regular onnual feature

The Metwork olsc instituted beast performing Asion Regional Melwork Recognilion Shield al Regional Network
Mesting held in 2008 at Seoul, Koreo. So far this shield has been awarded to China Netwark in 2008, Sri
Lonka Metwork 2009 and Korea Mehwark in 2010,

Trainin
Lcrcu::! Ne!wprk orgonized h'.m”'”gé‘mgmns in COF ond ossisted defoulting companies in preporing and
sheni;llng their COPs, A cell within GCPLN has been estoblished to provide COP Facilitation Services on regular
Qsis,

With the help of ESCAP the nemwaork orgonized 14D Strotegic Action training for network members in the advancs
category and also organized training for beginner members,

A team of professional manogers drawn from member companies ware imparted training in the trained the
trainer programs hele in Bangkok and Malaysia and the trainers are available for imparting in-house froinings
to members in 14D too's ond other areas of sirotagic importance of Global Compacth

) Research
The MNetwork collects Best CSR/GC Practices of business enterprises through surveys ana research in Best
Practices by engaging students of business schools. Our publicotions indude:

a. CSR/GC Principles Awareness Survey Report conducted of 400 small, medium, and large enterprises
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Best Practices sharing of 12 companies

Periodic Network’s cemmunication on progress/news bulletin

Annual Activities Report

Besi Praclices of 6 Companies winning the “Living the Global Compact Responsible Business Awards™

BUILDING PARTNERSHIP

The GCLN Pakistan realizes thet ferming partnesships with international and local organizations in different fizlds
dodicated to cusainable development can help the network reaching out fo larger audiences and increasing the
number of benoficiaries. The followings are our current pariners in progress:

PARTNERS IN PROGRESS

UN Glohal Compact Head Quarters Mew York and UN Global Compact Foundualion with Technical assistance
os per Joint Inifiative 2011212

" onsulate Genaral of Switzerland in Karechi/SDC Office lslomabad with fechnical and other support as per MOU.
"Pak-Swiss Business Council comprising of around 20 Swiss companies having their subsidiaries in Pakistan

"Business Forums of USA, Jaacn, Fronce, Belgium, Sri- Lanka, Haly, Russia & Others operaling in Pakistan
i coordination with Pak Swiss Business Council in Pakistan & the Swiss Consulate General in Karachi.
"Employers Federofion of Pakistan which is the sole representative of Pakistani employars in matters of social
diclogue and is the only employers' body recognized by International Orgonization of Employers. The
t=derafion nes 4s members, 500 business enterprises comprising of multinational, naticnal, private and public
sector enterprises, ond 15 rods bodies.

"nternational Laber Organization, Islemabad fer providing technical assistance in promating labor rights
and ILO core standards as integral part of companies CSR and sustoinakility efforts

The Federation of Pakistan Chamber of Commeree and Indusiry (FPCCI), apex body representing the business
community of Pakistan, having o membership of 46 chambers, 94 trade/professional associations in five
provinces and Azad Koshmir and through them around 0.5 million business entities.
"Khyber Pakhtoon Khwoh [Sarncd] Chamber of Commerce and Industry being the premier association of
employers in the KPK and FATA region.

'College of Business Manogement, Karachi and Newpaorls Institute of Communications and Economics; far
Academia assistonce in promoting PRME and promoting GC membership of academic institutions.
‘Resoonsible Business Initiative- RBI with Technical ossistance as per Mall

*Skill Develapment Councils of Karachi, Lahore, Peshawar and Quetta for assistance invalving husiness in
TSR activities related to skill development

‘Werkers Employers Bilateral Council of Pakistan (WEBCOP) for assistance in improving business climate
through social diclogue for decent work.

JOINT INITIATIVE / ACTION PLAN 2011-12

OBJECTIVES :BOTSTING UNGC PRINCES AND RADICAL EXBAMESION OF GC MEMBERSHIP IN PAKISTAN

& ENGAGING MULTINATIOMAL/FOREIGM SUBSIDIARIES/FOREIGH TRADE BODIES/APER
NATIONAL AND OVFRSEAS TRADE/INDUSTRIAL/PROFESSIONAL BODIES/BUSINESS SCHOOLS

8 NVOKIMNG SUPPORT OF GOVERNMENT/FORCIGN CONSULTATES AND MISSIONS, GLOBAI
COMPACT HGs AT NEW YORK/UNESCAF/UNDF

o SEEKING ASSISTANCE FROM GLOBAL/ASIAN LOCAL NETWORK FOR IMFLUENCING THEIR
MEMBLR COMPANIES TO INFLUENCE THEIR SUBSIDIARIES/ASSOCIATES/BLSINESS PARTINERS
AND SUPPLY CHAINS IN PAKISTAN TO JOIN GC

San o

ACTIVITIES:
GC BUY-IN FROM TOP GC AWARENESS AND CAPACITY BUILDING FOR
MANAGEMENT OF FOREIGN PROMOTIGNAL EVENTS IN BUSINESS | IMPLEMENTATION AND COP
SUBSIDIARIES AND CLUSTERS FOCUSSING EXPORTING THROUGH TRAINING
DOMESTIC COMPANIES COMPANIES AND SMEs AND RESEARCH
' TECHNICAL
REEUFGRH%%%P% %JNG{: PRESENTATIONS/CONSULTATICNS PROJECT REPORT AND
CHAMFIOMS WITH LOCAL NETWORKS FINAL EVALUATION EVENT
AT UNGC FORLMS
OUTCOMES:
s MFMBERSHIP TARGET-300

« DEVELOPING CASE STUDIES & MINI CASES OMN UNGC CHAMPIONS: COMPAMIES & CEOs
= DEVELOPING LEADERSHIP PLATFORMS FOR UNGC/C4C

« 100% COF COMPLIANCE

« BEST PRACTICES SHARING AND PUBLICATION

s« NATIONAL BRANDING OF GLOBAL UNGC
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CHORONOLOGICAL EVENTS/ ACTIVITIES 2010
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@ GLZBAL COMPACT Pokistan Local Network

Annual Activity Report 2011 (in Chronological Order)

28-Jon 2017 Network ollendad the Dinner Meeting hosted by the Swiss Consulate of Karachi
Inviting Swiss Companies and other stakeholdsrs on their Independanca Day.

31-Jan 2011 271h Business Talk C5R Meefing crganized by Network with small & medium business enterprises
on managemeni of conirociual employment.

10-11 Feb 2011 Participation in GC Annuel Network Meeting at Bali

20 Feb 2011 Network participated in Building Social Safety Net in Employment Expert Mesting, O-gonized
by Ministry of Lobor af Nigala Japan

28 - 30 March 2011 Train the Trainers Program at Bangkok: 5 Metwork representatives frained as Master Traiiners
with commitment to hold rrﬂ:nmg_ programs in their own organizations and support Metwork
in orgonizing Training Programs for member organizotion.

12 April 2017 Meeting with Swiss Cansulate General of Karachi for arganizing Notional Peace Conference.
21 Aaril 2011 Meeting with Vice Chancellor Karachi University for premoeting PRME
18 - 20 May 2011 Participotion in ALNF Copenhogen

30 May 201 | Review Meeting with Consul General of Switzerlund and Swiss Business Council for concerming
peace conference arrangements

15 June 2011 National Conference on Peace through Business he'd in collaboration with Consul General
of Switzerlond ot Karachi and glso with Swiss Business Council at Karachi in which around |50
representatives of business porticipated. George Kell of UNGC spacially flew to groce the
avant, Defolled repar avoilable on website,

15 Jupe 2011 28th Business Talk CSR Meeting organized by Network to enable the GC Champion companies
in Pakislan to have o direct interfoce on their future action plans with Mr. George Kell,
Executive Director UNGC who was un o short visit 'o Pakistan,

|8 July 2011 Two Mefwork representatives froined in 3C Asia online training Course and certified
as gualified representative fo manage Pakiston’s Mehwerk webpage an GC Asio portal.

25 - 26 July 2011 Network Participoted in Asia Pacific Peoce Business Conference during Trade & |Invastment
week - UNESCAP Bangkok organized by UNESCAP Bangkok:

4 August 2011 Matwork interacted with students of Mewparls |nslilute and trained them in project
management of 16 community rehobilitafion projecis which the MBA students of ‘rIEa SR
class are going fo undertake during this semesier under the guidance of experts ond trainers

from Network.

12 -16 Sep 2011 Network Participated in Second Exchunge Program in Dominican Republic

20-21 Cct 2011  Network participated in ILO Cnﬁcciﬁf Building Program 'working with United Nations: werkers

& amﬁiﬂy_&rﬁ contribution in ochieving decent wark in o changing regional envirenment held
gt Colomke, Srilanka.

17 Nov 2011 20th Business Talk CSR Meeting held on 17th November 2011 at Korongi Asseciation of Trade
& Industry which was a Social Dialogue on implementing the UN Guidslines for Business &
Human Rights.

21 Mav 2071 Mefwark Participated in the Asia Oceania Regional Mesting held ot Seoul Korea and made presertation
on Subsidiary Engagement Model/Network Activity Plan, The MNetwork also presented Asion Regicnal
Mefworks Parformance Excellence Award 2010 1o {:r-iahul Comooct Keren Metwotk on the basis of Jury's
E'~'I:I|Uﬂhﬂﬂ£ in recognition of Koraon Metwark's Initiative in prometing Caring lo: Climate and mohilizin
support of 200 plus CEOs fo the staterrent of preparing, developing ond expanding strotegies an
praclices and fo publically disclose emissicns. It may be recalled that it wes the 3rd subsequent year
when the Pakiston MNehwork hos been recognizing the Azia Pacific Regional Matworks excelient performance
hosed on specific intiatives token by them te_promote Glebal Compect in their respechive countrias,
The Excellence Award was given in ‘EDEIE ta China Mewark end Bxcellence Awerd 2009 was given fo
Sri Lanka Metwork for the excellent inifiotives in adjudged nreas.

2994 New 2011 Metwork otterded the Global C3R Canference hosted by Korean Melwork ot Seovl, Korea.

28 Dec 2011 The Netwo-k organized The Annual Local Netwerk Meeting n Collaboration with Employe s’ Federation
of Pakistan and Etl'rha-r'm:ﬁ'u:lr'u:|I Lazor Orgenzation lslamobae anc porticipeted in the Em.lul Diglogue on
Praductivity. Living the Globol Compact Responsible Business Excellence and Achievernen] Avards 2070
.11 in mulinatioral and national cempanies’ categaries were given o winming componies based on o
hotly eontested porticipation evaluated by Infernational Jury.

9]

_——




it

(@ GLEBAL COMPACT Pokistan Local Network

Annual Activity 2011 Photo Glimpses

Photo glimpses of Netwark's parficipation in the 2nd Exchange Program at Santo Dumig%n_fﬂnminimn
Republic) visit fo CSR Projects of comipanies with excellent GC compliance practices organize by Dominican
MNetwork were highly rewarding experiences for the Network participonts

MNetwork participates in the Global CSR Conference held in Seoul, KOREA.
President, Korean Network receiving the Asl.i_nrn R:Eﬁgiqgigijﬁghvnrk Parformance Excellence Award 2010
rom Mr, g,
Mr. Siddigi photographed with Mr. George Kell and other senior officials altending the Conference.

. -' -

Photo View of the Mational Conference an Peaee through Business arganized by the Network in colloboration
with Swiss Business Council and Consulote Generol of Switzerland of Karach’,

Mr. Gearge Kell, Execulive Director UNGC and Mr. Christoph Bubb, Swiss Ambassader in Pokistan were
among the prominent speakers.

A photo view of the participants in the 29th Business Talk CSR meetfing held on promoting the UM guidelines
on Business and Humar Rights arganize by the Network at Korangi Associction of Trade & Industry (KATI)
in which Mr. 5.M Munner, Leader of business community, Presidant and other office bearers of KAT| and other
Metwark members attended in large numbers.

Photo glimpses
of Annuol
ENetwork
Meeting 2011
J And Living the
Gloebal
Compaoct
Responsible
Business Excellence and
Achievement Award
Ceremony 2011,
Representatives of the
winning Companies nomely
Engro, Afiock

e,

Refinery, PARCO and Hinopak Mators receiving the Awards from The Chief Guest Mr. Mir Hussian Ali, Secretary
Enviranment, Government of Sindh, is seen addressing the oudience,
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Best Practices Sharing through
Ashraf W. Tabani Memoridl

“Living the Global Compact”
Responsible Business Award 2009-11

AWARD WINNERS 2010-11

Multinational Companies’ Category

Excellence Award f‘:ﬂk Arab Refinery
Achievement Award Hinopak Motors Lid

Gy

National Companies’ Category

Excellence Award Engro Corporations
Achievement Award Attock Refinery

AT

AWARD WINNERS 2009

Multinational / Subsidiary Category

Winners

Hinopak Motors (Pvt.) Lid
Indus Motor Company Lid

National Category

Winner

Shakargang Mills Limited

Runners Up

Attock Refinery Limited
SMEs Category

Winner

Thal Engineering Limited

Runners Up
Agriauto Industries Limited

ATEED TR AT
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Living the Global Compact-Responsible Business Excellence Award 2010-11
Transparent, Merit-based, Independent Mechanism

The UN Global Compact Local Network for Pakistan - GCLN, in partnership with Responsible Business Initiotive -
RBI, iz proud to ennounce the “Living the Global Compaoct’ Responsible Business Award, cimed ot recognizing
businasses that show tangible pragress towards mainstreaming responsible business prectices in line with the UN
Glokal Compadt Principles.

The LGC Responsible Business Award ie na ordinary honor. If is unique in that it recegnizes commitment fo values
as much a5 credibie pedormance,

The idea for instituting the LGC Award iz to move beyond showcaose projects or one-off initialives ar acts of charity,
These foo hove o imporant ploce in today's dynamic business landscope. But what LGC seeks to recognize and
reward is demonstrable commitment to the values of esponsible business.

Values of ampathy, integrity, foirmess, good cifizenship and stewardship the! are of the heart of the UN Global
Compact, integraied into day fo doy decision-making. We hove seen how compenies have begun respending to
consumer demand for accountability by making changes in the way they do business. These chonges, when they hel
embed values of responsibility in business decsians, reflect o paradigm shift. Companies demanstrating this shia
garn the right to be recognized as role models. This is what the LGC airrs fo ochieve.

Awnrds are only os good os the people and institutions behind them. The LGC Award derives worldwide name
recognition frar ite aseociation with the United Nafions Secretary-General and #s numerous high-profile signotories.
Yet, thie real strength of the LGC Award ara the credentials of its Jury and the rigor of its process. The three-mamber
LGC Juryis gluh-uﬁy acknowledged among the thought leaders in Coarporate Sa'_?gi Rasponsibility (C5R) end Sustoinakle
Entrepreneurship. Their agresing to be invalved in the LGC Award, despite pressures on their time, is evidance of
their confidence in RBI's professional copaocily ond GCLN's commitment to process-led rigor.

The LGC Award stands apar! fram ather corporale recognition progrommes. It derives its parometers from the UN
Global Compact, its credibility from its illustrious jury, its integrity from RBI's process, and its relevance from the GCLN.

The Living the Global Compoct Responsible Business Award has aftracted the country’s most well-known companies,
and even as the chollenges are great, stukeholdars in Pakiston can be ophimisfic thet befare |nninur companies will
be recognized for their role rot only as dnvers of business growth, but chompions ot sustainable enfrepreneurship,

ludges Penzl (2009-2010)

How our Judges sees LGC-RB Award

“It is an honar to hove been inviled 1o halp Responsible Business Initintiva Pakistan with "Living Global Compact”
Awards schere, i suppart of the UN Global Compadt - an infiofive that | have long supporied, bath ot Sustainability
and riow af Volans. In reading through the applications, it struck us thot all the entrams hove o lang way fo go ta
meet the best of international standards, but | was impressed by ochisvemants of the lsading groug — and very much
hope that, if the Awards became on ongoing fixture, the incentives for leading companies and other business
arganizations in Pakistan both to perform and o communicate the'r progress (challenges) will grow. Meanwhile, |
wish Ambreen Weheed and ner RBI team every success in their extraordinory efforts lo promole the Iwin couses of
responsible entrepreneurship and wider sustainability in Asia”

John Elkington,

Founder Sustainahbility & Valans UK

o global thought leader in sociol entrepreneurship whose pioneering ventures

“Many congratulations to the first [three] winners of the inougural Living GC awards. If is impressive to sea such well-
established leadership in Fakiston's business mmml..riihﬁ. Evert more 5o becouse the winners demonstrafe that their
progrommes are helping them build their own and Pakistan’s competitiveness in such challenging economic ana
palitical times. Accaurdability, o long-standing friend and strang supporter REl-Responsible Business Inifiative Pokistarn
and the UM Global Compadt, is pleased 1o be associated with the Living GC  Awards. It is my hopa that the Awards
will celebrate and encourage respensible business practices to reach erifieal mase in Pakiston. In this way, Prkistan
takes its plece alongside Ching, Indio and cther regional leaders.”

Alex MacGillivray,

Senior Pariner and Diredor at Accountability

“We would like to replicate the Living the Global Compoct-Resounsible Business Award process in Asio Pacific”

Mihol Abeysekra,
Bdvisor, Asio-Pocitic Roundtoble for Sustainable Consumption

12]
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Patron, Ceylon, Naofional Chamber of Industries , Srilanka
Winners Living the Global Compact-Respensible Business Award (2011)

Judges Comments on the LGC-RB Award Winning Companies (2011)

Engro Corp (Engro), Pak Arab Refinery Limited IFARHEG}. Attock Refinery Limited |ARL), and Hinopak Motors Limited
{HinoPak) ore fo be cc-n?m'rulcsiad for winning UNGC Living Global Compact-Responsible Business (LGC-RB)
eward (LGC-RB award | in recognition of their serious and comprehensive steps towards adopting UN Global
Compact Principles,

When UN Globol Compact Principles of Human Rights, Environmental Stewardship, Labor Rights and Anti Corrupfion
are seriously undersiood, addressed and wall monaged, grenter profitability result from factors including employes
productivity, market innovatian, improved efficiency, regulatary costs, superior risk-menagement, and life-cycle
product/service compatitiveness, It is kelpful 1o m:{ehn ders and sspeciolly investors to learn internal company
connediions between Resporsible Business practices and greater financial stability.

ludges Comments on the LGC-RB Award Winning Companies (2011)
National

Engro Corp.: LGC-RB Excellence Award

Engro's reduction of energy in monufacturing is impressive, the engagement with small farmers and "Lady Livestock
Workers' is admirable, Engro has defined processes for its interactians with the cormmunity and nature, parficularly
information on Flora Funa, Diversity ond Health & Sofety. Ergro's company-wide “Speak Out” whistle-blowes
policy/ aracess oppears lo be an excellent practice for others to follow.

Although addition of more fronsparent audit and feedbock process will encourage internal as well as externol
stakeholders (Clients, Suppliers, Consultants, Partners, Investors) lo report inefficiencies and unethical behavior
for Fngre Corps own risk mitigation.

Disclosure/Reporfing nesds 1o include more on adual resulls over time and posifive/negative impact of the projects
and concrete steps to address and reduce the environmentel impact of its products ond their use.

Attock Refinery Limited : LGC-RB Achievement Award

Attock Refinery Limited (ARL! has shown leadarship in sustainability processes by adopting end follewing differant
complionce eodes including cede of gender justice. Its sustoinability cﬁsclmura s gasad on o self-reporting “SMART”
loal, Allock's reporting of its refinery’s inputs and output shows the potential for good resource management, and
its willingness to be transparent,

However, ARL should net averlook the most crilical factors of its sustainability perfformance: use of finite resources
and the products generation of greenhouse gases. If needs gouls for achieving greater energy and water eficiencies
and for switching to renewabls inputs 'n a sustainable manner.

Multinational

Pak Arob Refinery Limited : LGC-RB Excellence Aword

Parco is moking impartant ond substantial investments in sustainability performance for its products, especially
lhe dramatic rng uction of sulfur by o factor of 14. lis precesses for sustairability performance are very strong, mulh
stokehalder internal CSR team includes focal persons from all the divisions and relevant depariments.
However, it does not seem to be oddressing its core product's sustainability impacts of green house gases (both of
paint of cambustion and over the product’s lifecycle) and the use of finite resources.

Hinopok Motors Limited: LGC-RB Achievement Aword
Hinopak has done on exemplary job of engagement with processes lhat are likely to improve sustainability
rfarmance, notaoly its CEO-chaired CSR committee, UN Millennium Developrmen| Guoals and its ewn Gender
E;uulihr Policy. l{ oppears fo be making progress on the emissions performence of its vehicles, exemplified by
development and delivery of the first CNG buses and adhering fo EU emissions standards aheod of ils compelilers.
However, fhere is no evidence thet Hinopak is pursuing other more sustainable fuels or hybrid-electric strategies
Hinopak's monufacturing eficency improvements are sirong regarding greenhouse goses and water consumphon,
but the most siqnificant sustainchility impacts of Hinopak's operalions is the fuel efficiency cf its vehicles over their
lifecycle ﬂpmbuily 80%+ of life-cycle impacts), and there is no raporting on fuel efficiency improvements over time
ar parformance goals far the future. '

Judges Panel LGC-RB Award (2011)

1. Christopher Juniper
Founder Sustainalegic
Advisar Matural Capitalism Solutions

2. Marlyne Sahakian
Founder and President of Cancha, Geneva, Switzerland
Global Ecology ond Sustainable Development Expart
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UNITED NATIONS GLOBAL COMPACT
LOCAL NETWORK REPORT 2010
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Acaamic Government

Stakeholder Companios EME Inatilutions Eniities

LOCAL NETWORKS AT WORK
PAKISTAN/CLIMATE CHANGE IN WALK AND TALK

To draw attention to the harmful impacts of climate change, the Globol Compact Network Pakistan worked with
cther locol groups to sponsor a “Business Talk & Walk” in Karachi an 19 October 2009, About 500 peaple
endured the day’s scorching heot to walk and roise owareness of how the globs's warming temperatures have
led to extreme weather canditions that con then exacerbaote hunger, poverly and disease. Other participants
behind the walk included Hinopok Motors Limited, City District Government Karachi's Commitiee for Monitoring
and Improvement of CDGK Schools ond Pakistan Bevarage Ltd, studants, teachers and employees ot the SITE
Madel Schools ond employees of the city commitiee walked that day.

The walk waos preceded by the Local Metwerk's 19th Business Talk, “Business Parnering with Educational Project:
SITE Model School," held on the SITE school premises: The school is o pilot educational institution that was
renovaled and has been supported by Hinopok Motors Lid, to provoke thought and action amang the studants.
Hinopok sponsered a climate change slogan competition and declared the winners during the evert. Participants
also received a list of individual initiatives they could take to tackle climate change.
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UNITED NATIONS GLOBAL COMPACT
LOCAL NETWORK REPORT 2011

PAKISTAN

L
GCLN Rapresentative
Ahsanullah Knan

GCLN Contacl Person
Fasihul-Karim Siddig)

GCLN Contaet Person Email
fksiddigi @ cyber.nel.pk

GCLM Status

Esablizhad

Steering Committes/

Board Elected @vfes Cho
Legal Entity @Yes Mo
MHNC Subsidiaries @Yes O MNo

Web Page Address
www globalcompactasiapaciiic.org!
pakistan

Mewsletter @es CMNo

PARCO ’gru LN Giobal
Compaot Chartor

NMumber of octivifies: 2

Regienal Average: 10.7

Achievements 2010

The Pokistan Model

Campaigning for new members since ifs launch in 2005, the Global
Compact Network Pakistan reported that its membership bose had
increased by 24 per cani, and it hod daveloped * The Pakistan Model”
us o brand to odd 300 purriciﬁurﬂs by the end of 201 1. It was using a
strategic approach to promote the Global Campact ir Pakistan by building
parinerships with multinationals bused et home or obraad. Globsl ar
regional trade bodies, industriol associations and business schools. Anather
tacel was working with Local Network in Asia and persuading them lo
work with their Industry Peshawar was integral to shaping the naw madel,

Business Talk Events

The network stoged “Business Talk with CSR”, o series of learning everts thot
tocused on one of the Ten Principles, The exchunge between parficipants and
axperts let the parficipents carve out woys to implement the Ten Principles within
their companies. The 2010 topics were:

s “Global Compad: An Opportunity of Competitive Advontage far

Palkiciani 3usiness” on 7 lonuary

4 M Globo Compoct Principles, NGOs and Medin", on 24 February
“mole of Business in Societal Development”, on 18 March
"3usiness Embrocing Labour Rights for Global Marketing”, on 10 March
“Business Tolk TSR, an & August

Global average: 7.3

COP Related Palic Teol
Activity Lewring Other Cutreach | Parinershin Di;lr:i;lrl:ic Pravisian
Human Rights
Labour Righis
Enwvironman

Anti-carruption

Parinmshnp for Develapment

Cross Culling

{Crtuar
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STEERING COMMITTEE OF
THE GLOBAL COMPACT PAKISTAN LOCAL NETWORK
For the Years 2012 & 13
[Elected in the Annual Mesting Held on 26 Dec 2011)

Prasidant:

|, Mr. Ahsan Ulioh Khan, Chairman, Amjad Ahsan In‘oTech (P Lic
Senior Vice President:

2 M. Hoji Mubommad Joved, Mancging Direcior, Ashraf Indushries
Vice President:

3. Ms.5hohana Kaukab, Gereral Manoger HR & Corporgte

Cammynicofion, BASF

Secretary:

4 e Fosihul Kanem Siddigi, CEC), insthure of Leadership Develozment
Members:

5 Mr Khowoia Mukammad Mouman, Vice President, Employers'
Federrion of fakiston
Mr. Tahic Joved, Yice President HR & P&, Engro Carcaration Ltd,
Ms: Molihe Melik, Head of CSR, Fauji Fertilzer Campany Limited
Mr. Shohd Musto'n Qureshi, Divecior, Gloxa Smithiline
for, Mubammad Akram, Generel Maroger HR & Admin, Hinapok Matars L
Mr. Mohammad Ajmal Khe, Chairmnze, New Worid Hoge Crganizaticn

1, W, imiiez AF Rostgar, Chaimyian, Rasmor Engineenng Campany Pyl Lid
12 Ne. Muhammed ditaf A, Project Marager, Soba Asiam Eucalian & Wllors Trugt
T2 Mr. Fereze Tabors, Chief Eragufive, Sed Sugar Wills Lid
14 Mr, Muhammad Adress, CEO, Sitrirs Chemizal Industries Lid
15 Col (Retd! Usan Hader Bhath, DGM Adminsstranon, Thal Engendering
16, Mr. Shah M, Saad Husain, GM Carparate Aftairs, PARCO
17. hr. Sicdicuie Sheikh, Chairmian, Pragressive Tradsrs Pt Lid
18, #r. Haji Muhommed Asaf, CEOQ, Asiraf Match Pt Lid
17 Ms. MR. Taruosi, Resident Directar, Allaram Textile Mifls [Pv] Ltd
20. Mr. Mozar Al, CEQ, Suill Development Counci
21 Mr. Mubammad Akram, Facory Manager, Packages Limited
2. Mg, Ambreen Waheed, Founding Executive Director, RBI
23. Ms. Human Bukvari, Vice Chairpersen, Newpors Insthuie
24, Mr. Shouket Ali President, All Pakistan Trace Union Cangress
3. M Senator Ghular Al Presiden: FACCH By Officio)
Henorary Members
&6, Mr. Muhammad lshag Butt, Chairnan, Sialket Dry Port
27 Dr Andu! Wohab, Fresident, Muhammed Al linnah Universty
28, Me. Mir Hussain Al Seretory, Ministy of Environmes, Gowe of Sird

LIST OF CONVENERS/CO-CONVENERS OF SUB COMMITTEES
AND GCPLN CHAPTERS NOMINATED BY STEERING COMMITTEE

For The Years 2012 & 2013
1. Human Rights Sub Commitiee:
Comienee b, Muhammad Aligf Asim

Lo-Convener Ms, Maliha Malik

(b Welfure T

(Fawji Ferfilizers)

2, Environment Sub Cammiltee

Convener — Mie. Huma Bukhor
<o-Canvensr My, Musammad Amal Khoe

[Newparts Instiute)

[MNew World Hope Orgonization)

3. Anti Corruption Sub Committee

Corvenar Mg Ambraen Wohsed
Co-Comener Col. Usran Brot

E-Bq‘l
[That Engineering]

4. Laber Rights Sub Commities

Convener M, Shoukat Al
Co-Conwener Mr, Mezar A

5.PRME 5ub Committee
Canvenar
Ca-Convener Mr. Mira Bozo Al

6. Linison Sub Committes
Convengr M. Sicdicue Sheikh
Co-Croowener Mr. Shohid Wostahe Gucesh

7. Research Sub Committes
Converer W Sheh M Saod Hussein
Co-tomener Mr. Muhemmrad Akrarm

8. Training Sub Committee
Comvener My, Bushrg Baza
Co-Corvener Me. Soba Ahmied

9. COP Sub Committee
Comvanar  Mr. Mirm Rezn A
Co-Lormvener Ms. Closila Alrmed

10.Larkana Chapter
Comvener — Mr Athtar Al Abbazsi
Ce-Converer My, Biaz Chandia

11.Lahore Chapter
Comvener Ms, Ambreen Woheed
Co-convener Mg Moliha Malik

12.Islomabad Chapter
Convener  Mr. Imfiaz Rastur
Co-convener Mc. Mchommed 4mal Khan

(Al Pokeion Trode Union Congress)
[3kill Developmenmt Council)

Frof Dr. Abdul \Wahab (M.A. Jimnah University)
[Mewparts Insfhutel

(Frogressive Traders Pt Lid)
(Glaxo Srith Hinel

{Perca)
[Hinopak Motors

(Newparts frshitute)
{Pareal

iMswpoms Insfikde]
Asia Petroleum)

(RHi|
{Faji Ferfilizars|

[Rasigar Engineering Cempary|
[Mew Wodd Hope Orpanizefios)
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GCLN Pakistan - Organizational Chart 2012-13

FRESIIVEN |

Mhaurullah Khan,

MEMBERS

K_ M. Naumsan
Tahur Jovaid
Maliha Malik

Muhammad Ahal Asim
Mian Mohammad Adraey

Fervze Tabam

;

Shahid M. Qurzshi
Muhammad Akram
Muhammid Ajmal
Fimitiane: Bagtpur

Shaukat Al

Lsman Haider Bhati
Shah M Saad Mussiin
Siddigue Sheikh

Clobal Compact Pakistan Local Network - STEERING COMMITEFR
VICE PRESIDENTS

Haji Muhammad [awec

Shahann Kaukab

Senitor Ghalam AL
Haje Mubamnimnd Asaf

M. B Faroog:
Mazar Ali

Miammad Akram
Huma Bukhari

Ambreen Waheed

SECRETARY

Fasihul Kartm Siddig.

HONORARY MEMBERS

Muhummuod Tsheg Bt
Dr. Abdul Wabih *
Mir Hossam Al

Sub- Committees

cop

L 4

FRME

Dr. Abdul Wahah

Mlirza Rava Al

Convener Shaukat Als Altaf Sulim Ambreen Wiheed, Huma Hukhar Mirza Raza Al
Co-Convener Nazar Adl Mlialilian Miilik Cob. Usman Bhetti Ajmal Khan Claritn Ahmed
!
- w L
Training Research Linison Larkana Chapier Lahore Chapter
Convener Bushra Raza 8. M. Baad Hussain Siddigue Sheikh Alkhtar Ali Abbasi Ambreen Wahcod
Co-Convener Satha Alumed Muhammad Akvar Shahid. M, Qureshi Rinz Chandio Malihi Malik

S

/n/
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Islamabad Chapter

[mtiaz Rasigai

M. Almal Khin

GC Participants
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Members of Global Compact Pakistan Local Network

2é4-Jul-2000
17-5ep-2004
13-lun-2005
7-Jul-2005
20-Feb-2004
21-Feh-3008
4-Apr-2006
A-Apr-2006
4-Apr-2008
4-Apr-2006
4-Apr-2004
4-Apr-2004
4-Apr-2006
L-Apr-2006
4-Apr-2004
4-Apr-2006
4-Apr-2006
4-Apr-2008
4-Apr-2006
4-Apr-2008
4-Apr-2004
d4-Apr-2006
4-Apr-2004
4-Apr-20048
S5-Apr-2006
S-Apr-2008
3-Apr-2006
S5-Apr-2004
S5-Apr-2008
S-Apr-2006
3-Apr-2004
J-Apr-2004
S-Apr 2006
T-Apr-2N04
F-Apr-20068
7-Apr-2006
T-Apr-2006
J-Apr-2008
7-Apr-20064

Last Update: 23 January, 20712
Type

Seni Sugor Mills Lid. Company
Pakistan Refinery Limited Cempany
Engro Chemical Palistan Lid Comoany
Pokistan Oilfield Limited Company
Rustgar Engineering Comaany Pt Led Company
indus Motor Company Company
Agroute Industries Lid SME

Al-Ghaz Troctors Lid. Campony
Al-Koram Testile Mills Pit Lid Company
Rouf Textde & Printing Mills Py Lid SME

Mestle Pakiston Lid Company
Newporis Instiuts of Communication & Economies  Acadernia
Pokiston Cables Limited Cormpany
Pakistan Machine Toal Fociory Pyt Lid Company
Pakiston Petroleym Lid Company
Presfige Appaoral SME

@atim Intl Container Tarminal Polisten Lid ~ Company
Reckitt Benckiser Pokistan Lid Compeny
Shabbir Tiles & Ceramics Ltd Company
Shaheen Airport Sarvices Company
Sitara Chamical Industries Lid Company
Sui Southern Gas Campant L1d Company
Thal Enginesring Compony
Tourism Promation Services Pakision Lig Company
Amjcd Ahsan Infotech Pvi Lid SME

Ashraf Industrise PYT 114 SME

BASF Pakistan [Pvi} Lid SME

Bosicor Pokistan Limited Comparny
Dodex Eternit Lid Campany
Darbar Soap Works (P Lid Company
EFU General |nsurenee L1 Compony
English Biscutt Manufocturees Pvi Lid SMF

IC1 Pakision Limied Company
Jahangir Siddiqui and Ca., SME

Jehangir Servicas Private Lid Company
Karachi Marrietl Hotel Company
Malik Auto & Agrculiural Industries Pet Lid Comprny
bharine Services Pyl Lid SME

Micado Pt Ltd, SME

Sector

Beverages

Oil & Gos Preducers
Chermicals

Dislisted

Autamobiles & Ports
Automobiles & Poris
Automobiles & Ports
Induslrial Enginaring
Parssnol Goods
Persanal Goods
Beverages

Support Services
Construdtion & Materials
Industrial Engineering
Qil & Gos Praducers
Fersonol Goods
Industrial Transparfation
Howsehold Goods & Home Construction
Construction & Materials
Aetospace & Dafanse
Chemicals

Ol & Ges Producars
Auvtomohiles & Ports
Travel & Leisure

General Industrals
Beveroges

Chamicals

Qil & Gos Produesrs
Construction & Materials
Household Goode & Home Construetior
Financial Services
Beveroges

Chemicals

Financial Services
General Indystrials
Travel & Luisure
Automaobilas & Parts
Industrial Tronsportation
General Retailars

[
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5.Mo Date of Joining

Company Name

40 7-Apr-2006  Millet Tractors Limited

41 7-Apr-2006  Nationcl Refinery Limited

42 4-May-2004  Atles Honda Limied

43 4:May-2006  Crescent Steel ond Allied Produds Lid

44 4-Maoy-2006 GloxaSmithline Pakistan Lid

45 1 2-Jun-20056 Al-tunof Corporofion

46 12-Jun-2006  Dewon Mushtag Group

47 12-Jun=2008  Hoshwoni Hotels Limited

48 12-Jun-2006 - Pocific Chartering & Trading Pyt Lid
49 12-Jun-2004 Philips Elactrical Indusiries of Pokistan Lid
50 22:lun-2008  Hinopak Moters Lirited

51 22-Jun-2006  Internotioral Industries Lid

32 22-)un-2006  The Genergl Tyre and Rubber Company of Pokistan

31 25-lon-2008  Alock Refinery Limited

54 10-Mor-2008 Karach Exocutives Lion Cluh

55  11-Aug-2008 MNew Warld Hope Qrponizaton

26 17-Feb-200%  Doudsons Armoury [PVT] Lid

af  25-Jun-200% shahean Foundation PAF

58 2&-Aug-2009 Sohkor Sociol Wellure Assocation

8% SuMar-2010 Pak.Asrob Rafinary Ltd

60 F-Jun-2010 Powar Plus

81 7-Jyn-2010  Progressive Tradars

82  10-Jum-2010°  Homdord Loboraiories

43 3C-Aug-2010 Saita (Pokiston) Ple.Lid

ad 5-0ct-2010  Fouji Ferilizer Company Lid

65 5-4ul-2011 Crescent Construchon Company

&6 12-1ul-2011 MNYK Line Pokishan {Privote) Limited

&' 25-Jul-2011 Du. Salim Abmed & Ca.

68  24-Sap-2011 Soba Aslom Education & Welfare Trusi

69  21-Moy-7003  Employers' Federation of Pakistan

0 27-1ul-201C  Institufe of Leadership Devalopment

71 24-0cr-2011 Skill Davelopment Coundl Karachi
72 3-Jan-2011% Ashral Malch (Pvt) Lid.

71 02-Feb-2012  Indus Institute of Higher Education
74 13-Fek-2012  Sialkot Dry Port Trust

/3 1/-Febk-2012  Change In Education

74 23-Feb-Z01Z2 4 Children Community Initiotive
Company 46, SME 20, NGO 4,

Type

Company
Camoany
Compony
Company
Campaty
Compony
Carmpany
Campany
3ME
Company
Campany
Campany
Company
Compaiy
NGO Local
NGO Lotal
Company
SME

NGO Local
Company
SME

SME
Company
Company
Comgany
SrAE

SME

aME

NGO Global

Bumness Asseciofian

Arademin
SME

SME
Academa
SME
Foundatian

Acadarmia

Sector

Avtorobiles & Forfs

Qil & Gae Producers
Automobiles & Porlg
Industrial Metals & Mining
Pharmaceiuticols & Biotecknology
Personal Goods

Parsonal Goods

Trevel & Leisure

Industrial Transporiation
Technology Hordware & Equipment
Autemobiles & Pars
Construction & Materials
Automoailes & Farts

Ol & Gas Producers

Mol Applicoble

Mat Applicable

Irdustrial Enginering
Aerospaoce & Dafense

Mot Aoplicoble

Cil & Gos Producers
Genaral Industrials
Geraral Industrials
Prarmeacevticals £ Biotechnoloay
Censtruction & Maoterials
Chemical=

Coristruction & Maferials
Suppart bervices
Pharmaceuteals & Bictechnolegy
Mal Applicable

Mot Applicoble

Mol Applicoble

Support Services

Houzshold Goods & Home Construchian
Mot Applicabsle

Industrial Transaodalion
Mot Applicable

Mot Applicable

Business Association 1, Acodemia 4, Foundation 1, Total Members 76

i
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e

UNITED NATIONS GLOBAL COMPACT

ONLINE APPLICATION GUIDELINE J
-BUSINESS ORGANIZATIONS.-

To participate in the Global Compact, a business organization:

Prepares a Letter of Commiiment (Fig. 1) signed by the Chief Executive

Officer to the Secretary-General of the United Nations expressing commitment to
* The Global Compact and its ten principles; and

* Engage in partnerships to advance broad UN goals; and

* The annual submission of the Communication an Progress (COP),

Requirements of the Letter of Commitment for business organizations

1) The letter contains an official company letterhead:

2) The letter is addressed to the UN Secretary-General;

3-4) The statement includes the organization's commitment to the fen principles of
Global Compact, engaging partnerships that advance broad UN goals, and the annual
submission of the Communication on Progress (COP);

5] The letter of commitment is signed by company’s chief executive or equivalent (name
and fitle must be legibly printed underneath the signature);

6] The letter of commitment (one-page statement) is scanned and available for upload
before completing the Online Application Form.

Please note: The Commitment Lefter is posted on the parficipant's profile page on the
Global Compact website in order to promote transparency.

Completes the Online Application Form (Fig. 2a-2b below) and uploads
a digital copy of the Letter of Commitment signed by the highest executive;

* The name of the company’s chief executive who signed the Letter of

Commitment must correspond with the entry in the online registration form.
* To ensure that your Letter of Commitment fulfill the requirements stated above.

The link to the website hﬂp:ffungfnb-ufcnmpm:r.nrg!HanaParficipafeﬁndamhfml

2]
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Fig. 1. Sample Template - Requirements of the Commitment Letter
for Business Organizations

/inspiration & Solutions - | 1) Official company
. Management Consufting letterhead.

! -

Z8.01.08

H.E. Ban Ki-moon 2)  Theletter is addressed o
Secretary-General tha UN Secretary-General
Wnitad Mations

Mew York, NY 10017

usa
3}  The statermant includes an organization
Dear Mr, Secretany-Ganaral, commilment to the Ten Glozal Compact
Principies,

| am pleased lo confirm that inspiration & solutions supports the ten principles of e
Global Compect with respect to hurman rights, labour, ervironiment and anti-
comuption.

With this communication, we axpress our intent to advance those principles within
our sphers of influence. We are committed to making the Global Compact and its
principles part of the strategy. culture and day-to-day oparations of our company, ana
ta engaging In cellaburative projects which advance the broader development goals
of the Uniled Nations, particularly the Millennium Develepment Goals. Inapiration &
solution will make a clear statement of this commitment 1o our stakehalders and the
genaral public.

We recogrilze that a kay requiremant for participation in the Global-Campact is the
snnual submission of 8 Communication on Progress (COP) that deseribes aur
company's efforts 1o implement the ter principies. We support public accountability
and transparancy, and therefora commit to report on progress within one vear of
Joining the Global Cempact, and annually thereafter according to the Global
Compact COP policy,

4)  The statement includes a commitment o
engage in partnerships 0 advance the
broad UM geals, and the annual
subrmission of the Communication on

,g-‘Z_ (‘M&q__ &W.} Prograss (COP).

Ns. Erica dofinsen
.GEQ. Inspiration & Solution §)  Theletter is signed by company's chief
; executive or eguivalent (name and tille
must be legibly printed undernaath the:
signature).

Sincerely yours,

6)  The letter (3 one-page statement) Is scanned and available for upload
before compleling the Or-line Application Fonm.

21
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Fig. 2a. Online Application Form for Business Organizations (part 1 of 2)

. S e T
s -,

e

HOW TO PARTICIPATE

Bumimama Parlicization Huosad | Hem Tis St juwe ) Sumicmey Urgenimion Higisnmtion

Civil Sociaty
Business Organization Regisiration

Acadsima Pamapshon

5 Ao |20 sstering () ivdicatns requied oits 1
Labaw Flmase msurs tdyuuerrmEmlmhnEﬂhHhmllhdh YU TR 3 Dl ELECURIVE
@l Siannead for wpload Bafars Cammgsting his form,
Cibe=a
Culdanes Reirments ¥ you cannot complele (s form pnine plaasy conlact us il lobaomeetdiee. o
Aboul your arpanitien
-
SME {235 than 250 hill=ime Mame of crgarézstion [ ]
empioyess) h Wabaits hatpct [ ]

Lompany (250 or o ful-re

empiuyass) Typo of edfarization b . g - T
Sectar = I -

I Mumbnr of amployses- ' |"
Courdry ] ['r]"

Memnbe- of direct full-tme EMmiploygey

FargE T Fasfd Doteh

; ! * :
ge',,l United Nations Global Cormpact . TN RSTe—

Cardact nfurmetion
Cantct e [ Dk

Prettx (e Ms.| | == I
First flame I_________'j'

Witkdls Mnma |
Lest Namg I -

dobie [ I

vt [ *
Telupdans r_ —l"
Fax | _I

ostal Address | B [

Adddrisi |cort | ]

Ty T
Etatw!provinos
Foaal Code | |

Gountry | =1+

—_— Sign up for e LN Glohal Cnenpae! Budletin
P, St S
B s T

Linited N.-nl:.mg|nn-nr.-, Palicy | Capwright [r‘m:an us
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Benefits from Membership of the Pakistan Network

THE NETWORK

Provides knowledge, information, ideas and inifiative 1o ifs members
in promoting the principles of Global Compact and integrafing them
in the work culture of member organizations.

Liases between member organizations, Local Network, Regional
Netwarks, ESCAP GC Headquarter at NY in disseminating information
on national, regional and global developments in GC inifiafives.

Offers invitations to attend international conferences, seminars,
workshops on GC initiatives.

Arranges training program for member enterprises af fha beginners
ard advanced level in imporiant areas, such as, 14D sfrategic plonning
kit, Creating value through GC Principles, Crecting theary of change
for long term action, Building effective CSR Management System,
Dilemma Game, Embedding the value chain, Developing Adtion plan
for sustainable growth through GC Compliance.

Assists member organizations in preparing Communication on
Progress and arranges treining programs for the same,

UI’PU nizes periodical Business Talk CSR meelings providing members
a forum to share their experiences, progress & proctices.

Organizes Annual Living the Global Compact Responsible Business
Award contest vetted by international Jury providing nationel and
nternational recognition to the GC champion companies in Pakistan.

Develops Case studies of best practices by companies for widast
disseminafion omong busiress ond academia, lecally ond globally.

Provides corporate sustainability advisory sarvices at the door steps
of its members through o team of professionally frained experts.

Provides o powerful UN leveroged platlorm for government, business,
academia and civil sociely for policy dialogue and collective action
in mettars of natienal unJinterﬂmiﬂnul concerns and |nterests such
as Caring for climate, Responsible Investment, Respansible Management
Education, Youth and Women Empowerment, sic.

Contact Person:

ir Fasihul Karim Siddigl,
secretary GCPLN
globalcompactpakisian@gma lL.eom

Representative:

Mr. Ahsanullah Khan,
President GCPLN

Membership Fees:

= For |arge enterprises employing
more than 150 persons ane time
antrance fee of Rs 20,000
and Annual fes: Rs 5000

a For medium anterprises
employing 50 = 154 persons ane
time antrance fee of A&, 5000
and Annual Fee of Rz 3000 .

s For small enterprises employing
lees than 50 persons one time
entrance fee Rs. 3000 and
Annual fee of R:. 1000

s For othars: ane fime entrance
foe of Rs. 5000 and Annual fee
A5, 3000

Joining Procedure:

Tojoin the Glubal Compact please
contact local network office for
obtaining the network membership
application form.

Global Compact Pakistan Local
hetwork

Off; 92213-65648573

Cell; 0300-8237979

Cell: 0300-8262754
Elobalcompacipa kistan@gmail.com

Acts as o sustainability action hub fo facilitate transtormative achions and solutions with impact on
broader issues such as cerruption, ervironment and connect its members to the most advanced
Corporale Sustainability performers - the front runners leading the way to the next generatior in

Sustainability Performance.

Business & other Organizations signing the Global Compact may join the Pakistan Local
Network and enjoy the benefits the Network provides through the above services

‘ Background

The Global Compact Pakistan Local Netwark is an independent legal entity hosted within Employers Federation
of Pakistar. It has a 25 member Steering Committee elected by zeneral membership which governs the Metwork's

the supervision of Steering Committee,

policy direction while a secretariat comprising of 12 sub committees looks after Its operational activities under

2|
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UN GLOBAL COMPACT PAKISTAN LOCAL NETWORK
MEMBERSHIP FORM

Abaut Your Organization

OrCANIZATION NAME:

WEBSITE:

EMPLOYEES:

OWNERSHIP: CIPRIVATE COMPANY LPuBLic Company

LISUBSIDIARY [ISTATE-OWNED

Sector:
_101L & Gas PRODUCERS LIHousEHOLD Goop & HomEe CONSTRUCTION
LIOIL EQUIPMENT, SERVICES & DISTRIBUTION Uleisure Goops
DALTERNATIVE ENERGY CPersoNaL Goobs
CHEMICALS « Tosacco
[IFORESTRY & PAPERS LIHEALTH CARE EQUIPMENT & SERVICES
UINDUSTRIAL METALS & MINING LPHARMACEUTICALS & BioTECHNOLOGY
OMinING [JFoop & DrRUG RETAILERS
L CoNSTRUCTIONS & MATERIAL [IGENERAL RETAILERS
— AEROSPACE & DEFENSE CLMEDIA
LIGENERAL INDUSTRIALS LITRAVEL & LEISURE
LELECTRONICS & ELECTRICAL EQUIPMENTS CIFIXED LINE TELECOMMUNICATIONS
UINDUsSTRIAL ENGINEERING LIMOBILE TELECOMM UNICATIONS
_INDUSTRIAL TRANSPORTATION LELECTRICITY
LI SUPPORT SERVICES LIGAS, WATER & MULTIUTILITIES
LITAUTOMOBILE & PARTS OBanks
[ BEVERAGES CINON-LIFE INSURANCE
L1FooD PRODUCERS LIREAL ESTATE INVESTMENT & SERVICES
CILIFE INSURANCE LFiNaNciaL SERVICES
CIREAL ESTATE INVESTMENT TRUSTS L NoN EQuiTy INVESTMENT INSTRUMENTS
~TEQUITY INVESTMENTS INSTRUMENTS UTECHNOLOGY HARDWARE & EQUIPMENTS
LISOFTWARE & COMPUTER SERVICES LINGO Locar
CIACADEMIC LINGO GLogaL
BUSINESS ASsOCIATION GLOBAL _1LaBOR GLOBAL
[ BusiNESs AssociaTion Local [TFOUNDATION
Ociry

LPusLic SEcTorR ORGANIZATION

Annual Sales/Revenues:

—Less rHAN US$ 25 MiLLION T1BeTweEN USS 25 MiILLION AND 250 miLLION
— BETWEEN US$ 250 MILLION AND TBILLION LIUS$ 1 BILLION O MORE

[24]
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High Level Executive

MAME: DESICNATION:

EmalL: PHOME: Fax:
PosTAL ADDRESS:

Focal Contact Point

MAME: DESIGCNATION:
EmalL: PHONE: Fax;
PosTAL ADDRESS:

CEOQ's/Top LeveL EXECUTIVE'S SIGNATURE:

NAME (IN BLOCK LETTERS):

OFFICIAL STAMP:

JOINING PROCEDURE

Companies/Institutions desiring to be a Member of Global Compact Pakistan Local Network
are advised to fill in the GCPLN Membership Request Form and send the same to the
Secretariat along with applicable Entrance fee and Annual Subscription in the form of
Cheque / Pay order / Bank Draft in favor of "Global Compact Pakistan Local Network" at
the Secretariat’'s address:

GLOBAL COMPACT PAKISTAN LOCAL NETWORK
C/0. EMPLOYER'S FEDERATION OF PAKISTAN
ZND FLOOR, STATE LIFE BUILDING NO.2, WALLACE ROAD,
OFF: LLCHUNDRIGAR ROAD KARACHI.
PH: 92-21-2412708, 2411049 FAX: 92-21-2439347
EMAIL: glebalcompactpakistan@gmail.com
fksiddigi @cyber.net.pk

29)
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Rio+20 Corporate Sustainability Forum 2012:

Innovation & Collaboration for the Future We Want
15 - 18 June 2012 at the Windsor Barra Hotel in Rio de Janeiro

Organized by UN Global Compact, the Forum will be held in co-operation with the
Rio+20 Secretariot, the UN System and the Global Compact Network Brozil. The Forum
will take ploce in the days leading up to the UN Conference on Sustainable Development
- Rio+20, where Government leaders will convene to build consensus on o more
sustainable course for our world. Business ploys a crucial role in this endeavor through
corporate susiainobility - defined as o company's delivery of long-term value in financial,
social, environmental and ethical terms. '

The objective of the Rio+20 Corporale Sustainability Forum is to bring greater scale
and quality fo sustainability practices. While promising and progressive work is underway
by the private sector, a quantum leap is needed lo maoke significant and lasting
contributions.

The Forum aims fo be a launching ground for widespread action - shawcasing innovative
public-private partnerships, business contributions and new commitments. Over 2,000
participants are expected, representing business as well as investors, governments, local
authorities, civil society and UN entities.

At the Ria+20 Carparate Sustainability
Forum the Global Compad Pakistan
Local Metwork with Co-Chrganization
by the UN Global Compoct Office,
UMESCAP Bangladesh Netwark and
others is hosling o speciol evenl of o
mulli stakeholder dialogue on
subsidiaries engogement for
responsible business, sustainable value
chain for enterprise growth and
promating peace through business.
Plaase contact the Local Netwark for
joining the team of leaders from
business and stokeholders ot the Forum,

On 16-18 June, over 60 sessions will be held in parollel
on themes related to the Ric+20 agenda: Energy &
Climate, Water, Agriculture & Food, Social Development,
Urkbanization & Cities, and Economics & Finance of
Sustainable Development. Events will be organized by
a wide range of organizations, including the UN Global
Compact; UN Agencies, Funds and Programmes; Global
Compact Local Networks; and other selected pariners.

On 18 June, o high-level plenary will convene chief
executives and Forum participants to distil leading
sustainability practices, innovations and colloborations,
and announce new commitments across all themes.

Upcoming Events 2012

* Ngtional Conferences on Embedding the Global Compact Principles for Business
Sustainability ot Lahore, Sialkol, Peshawar, Islamabad & Karachi

* CEQO mocts an Global Compact Principles; Leadarship blue prints at Karachi & Lahore
¢ GC Sustainability & COP Traoining Werkshops ot Loahore & Karachi
» Living the Global Compact Responsible Business Excellence Awards 2012

» Developing Case Studies/Mini Case Studies of best GC/CSR procticing companies

of Pakistan

» Annual General Meeting of GCPLN 2012

2]
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The Millennium Development Goals

The Millennivm Development Goals (IMDGs) - cight goals with 18 margets - to be achieved
by 2015, are drawn from the Millennium Declaration that was adopted by 18Y natons in 2000

! 5
IIIIII L g, Eradicate extreme poverty and hunger & 5. Improve maternal health
2 i —ar—

a o

2. Achieve universal primary education 6. Combar HIV/AIDS, malaria and other discases

i'@

S 7 s
é 3. Promote gencer equality and empower women Hi% 7. Ensure environmental sustainability

w4 r
W 4 Reduce child mortality LU 6, Develop a global partership for development

THE TEN PRINCIPLES OF THE
UNITED NATIONS GLOBAL COMPACT

HUMAN RIGHTS
Principle 1 Business should support and respect the protection of internationaly
proclaimed human rights; and
Principle 2 Make surc that they are not complicit in human rights abuses.

LABOUR

s should uphold the freedom of association and the effective
tio: ﬂmnghtm collective bargaining;

tion of all forms of forced and compulsory labour;
: abolition of child labour; and

n of discrimination in respect of employment and occupation.

- ENVIRONMENT
SUpport a precautionary approach to environmental challenges;
/s to promote greater environmental responsibility; and
e development and diffusion of environmentally friendly technologies.
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